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INTRODUCTION |

o - ‘ A

:é& . ) B o - _ ,
This manual was prepared by Judith West Edelman,
staff member of Career Education Project for
Westchester and _Putnam Count1es.?,Assistance
was received from Mary Gilmore associated with
the Yonkers Career Education Project., The task
was to develop a Community Resources Model whlch &\
would compliment the other elements of the Careeg
Education Proaect. ..
This model then wili’defipe community resources.
Strategies will be described for their itiple- * )
mentation within a school system. Techniques
will be presented “for their effective utilipation.
Sample forms for the- collectlng and cbntacting,
preparing and evaluatihg of resources wrll.be
provided, ' }

This reference book 4s designed for use by all-:
school systems with suggestions for‘resources
from broad areas. This listing of resi;rces
should not be considered complete,.but rath
shoulg be_regaqded as a stimulapt for a locSﬂ
schooi§system to build its own local 1list,

e . ey .

We submit this wanual in the hope that ddmini-

‘strators and teachers will find this .material

tiseful and. will submit feedback to the Career

. Education Office. _ _ . i
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. DEFINITIONOF
- COMMUNITY Kzﬁo

S Community resources ére people, places,

". -They are people who are involved in Qﬂff‘ ety of.
Y7 v k]

R . occupations., - They are places whereﬁéy occdpa-’. 4‘

(9% are th1ngs~

4ies. The

. tional activities are going on./,?z
- , materials, tools, equipment, fatf)
effectlve use of community reﬁll?

I R4

- ~ 4
T+ dc i d+h n F3vwm Aanmmltem e n sannld des $hnd
- v ey -0,; via <A -~ KA W vwvww L v A AO AW i vV ] vizat v Q
the followlng pages ad@ress themselves to the ways
: ~ in which schools and unlty can bu11d an effective .
partpnership. : ) ,{*
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KATlONALE
 UTILIZATIONOF
COMMUNITY

¥hy - Community resources?

Fawdew™t

L S Y

What.can be ga;ned_from more effective and more-
extensive utilization of communit& resources in
\ public education? . S

-

. I. The Availability of Skilled Re&gyrce .
) ’ Persens 1n Many Flelds - No two com- ’

- . munities are alike' yet, a11 have
people. Thq human talent ava11ab1e
in even the smallest commynity is vast
and mast of fﬁqﬁtime nearly entrapped
by the, educational system. : -
-~ o _ ;o .
. 'i oo .25 The-Opporyunity to Obsgfve First-Hand, .
o : On-thé-Job Activities - Contact with -
.@*mmunlty workers. creates.a far greater

%Understandlng and awarenéss of the skills,

’ wledge, and:attitudes required for the ‘.

- W ld of work S

>




T,

o

///3. The Relation of Instruction t@ N )
. Outside World Activities - With B Y-
L o commun1ty involvement in whatever

'%sz’ : form. or focus,~ the _relationship of )
‘ S A 'what is taught in the séhood§ to ‘
: ’what really happens in the,c0mmun1ty

DA : becomes apparent. . )
T . “ . - - ~ -

»

4, The .Awareness_bdf the Vast Var1ety~

of Careers - By involving parents,

employers, and employees in the
- " educational program,- students ‘cannot
! help but become ‘more aware of the
-vast number of career opportunities
- ‘ o -that’ exist; awareness . precedes planning. 5

[ 2N -
,

8. .The Ralgvence

N Ieemn 42 e
PR zura il

T or Prepar ation for Life - The closer the

, source of the information to the real
// thing, the higher the degree of credi-
~ bility. Members of the work community
.. - . ¥ can heip students. to understand and to °
. N see for themselves the relevance of
- a education to life, ho matter the career
goals which.he may ‘pursue, '




>
»

’
t
-
.
-
. ¥
-

-~

*y
»

-«

- .
i
-
.
v
.
.
E]
A
.

.
-
¥
<
t e

o



- 7 . . 14
Lﬂ.‘ . ] 7 ]
i .
S R s !
‘i ] ) ~ = - '
7 . L . ° F

.t
’
. ¢
.
*
[
v,
. , .
. L .
'_ Vd . N N
LR B : ’ . .
. .’ co- - . v
: s . .7 ’ g
. ’ - .
27 gt . el . . , ,
. ‘4 ~ .
3 ‘ L. . —
N . — - B .
- 3 . . "y , .
/' . : - . ‘ -
: s * - - 0 * . -
» " . .
. ‘- i ‘{ , . \ B - )
. ‘ ’ .
< 4 -
* .
3 ¢ . . .
“l L4
s * » ’
.

L .
2,
o %
I
: 4
. ( /
M ~»
.
- v ~
; L3
Y

INDUSTRY -
EucaTioN
A ALLiANCE

EAIN TEMHER‘
BURFORT .

. -~

‘C—zENeaAL ~
(ADVISORY -
fOMMITTEE

N —

M . *
Thas @3;.«-:’

ERIC . -

Aruitoxt provided by Eic:




- - « ¢ [P e ® " 3%, 3
, N o] ) !’ ¢ o N ..:‘ - * . . ‘b.
3 . . L v N Py o~ "-r‘ . . ,:
. [ j » . . v . ’. ’ . NI A
) ) o, : v . ¥ i . . . . . '.‘ ;l qs‘g,
-t '3' B - . ta-'ﬂ’ ' = ’ ' 2
. « " R € A 'j‘ - '& } ‘./ o
- . A . . *
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) . A, VWithin School Structure - “ ' "
* T 1, Gaining top administrative support.
. v ] . e LI ~
‘ 2. Designatlon ‘of Coordlnator of §chool~ ;
’ - Communlty Relat1ons. : ﬁ e ¢
] »
v -3 Internal;plgnning,in the form-bft
“ey . et ¢
) . task/role defdnition, .
Ao 'Development of Resource Directory. : .
N * ’
¢ K 5. Ga1n1ng support of building pr1nclpalsg
‘ 6.. Galnlng recept1v1ty of teachers.’ T
’ B. 0uts1de School Structure S
- ~‘ 1. Creanyon of general advigory commr;tee.,
’ N - 2. Formation of Industry-Educatlpn‘
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Survey Fpr What is Available.
Persons o
T ’Matebials

Places to visit

Establish a ‘"list" of Resources

x:sLao.L:Lsh a r.Lan mor Use

Car’ry out surveys
’Publicize proé;r"am

Gather resqurces..

»

Reference points for staff, students eomuni@ peréons

Coopera.tive venture of staff, adminis’cration, couneil

Establish a Comrmnity—School—Student Cuunéil

“8
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Gettlng started

s .

There must be at 1east one 1nterested en—?
+ thusiastic person to take ‘the imitiatived’
oys»emdnlalng commqniéy 1éyo1vement requrreS‘
a Coordinator of Schoifl-Community Relatlons .
.~ who will be respon51b1e for coordinatlng, )
v developing, and’ encouxaglng the ent1re program
of community involvement. This cbordinator
does not hgje to be a new app01ntee, but what
is. essentlﬁl is’ that the person so designgted .
‘be given-dhe support and the time needed for

the- 1mp1ementation of his respons1b111ties.
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INTERNAL PLANNING
DESICNATE ~c2oRDINATOR.
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.,This'person ‘does not have -to be a new appointee,
. but'it is essential that a designated person be,
assigned, the responsibility for planning, de-<

.. Relations’
véﬂ%pin
communlty

e ‘Who?

B
2.
X
&
v :
- Y x

~

and encouraglng ‘the entire program ot

1nvolvement

* An interested,
who is committed to and able to promote
the vhilosophy of.Career Education,

2

-

dealing with industry representativeé

and sch001 pers

Ve

A person who understands what motivates

1

enthusiastic person

- &

nel,

\
Designation of Coordinator of School-=Communit

-

. A person who 1% equally comfortable in.

-

industry to become involved in community

service.,
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v
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A person who can interpret for school

people the conceris and needs of in-
dustry. . = ;}‘;. ’

>
-

A person who knows curric¢ulum, and is
sensitive to teacher and clagsroom -
restrictions, — .

.
.
.

3 L]

A person who will be availabplé.
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Cheeklist for Coordinator:_

Do collectors of resources; i.e., pre-

viously identified teachers or designated.

. staff

1.
2,
- a5,
oy,

'

~

Have
Know.
Know

Have

. . - ’ .
community resource forms? . .
v‘ ]

how to use them?

*

limits or responsibilities?

-
«

ways of-reporting problems?

‘Do users of

3
... Have

resources; i.,e., teachers

plan for use of identified

e

resources T
Note: See durriculum

2. Have-Clasgroom Inform
‘Note: See pps.

‘3. ' Have Resource Directo

’

overview sheet. ) .

dation Packeté

©

Y _
ry? o -

4, Have method' of reporting evaluatien?

.
*

i B
.

-

-
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L . ' ’ . .
Internal Planning - '
, Task-Role Definition ) "
' 1, Set{perimeters for resource utilizatien,
’ T, . . contacts -
A Lo . local county
N .
) X type ' o
.- i : size
nature of
- T variety

’ ¥

- -

_.2, Identify those who.will assist in re-
;oufce col¥éction, . _

fNote: Resource collection can be done‘
by commuﬁity resource coordinator; but;
.utilization and motivation increases
with broader pdarticipation.
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) %, Systematize method of‘éollecFing
A " " .and reporting resoureces. |
- Note: See community resources .

’
- P

information forms, e

I3
.
o~

- - -
, -
-

b4, Sysfematize,distributfbn'and uti-
R 4 B , lizatién,qf available respuredes.

[N
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-
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. 5. ~Systematize the rqcorhing‘of
’ resultant feedback, .o
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. Resource Directory - .

- & .

i . .
- The Resource_Diréctory should be of loose-~
leaf -format. - It should include: Coe e

. . . [
.

. , 1, Table.of contents
2, Appropriate Forms _ 4

-
-

-

C - 3.. Guidelines for contadting resources

.
L, Guide to effective unse of regources .
.

5. Teacher Information Packet - s

- o . 6, Identification-of resources
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:Gaining-Sﬁpport'qf.Building Prineipal
One of the'surest ﬁays to gain greater utili-
'iation by teachers of community resources by-
‘feacher is to have the building principal put
his stawmp of approval on this kind of activity.
.We see the building principal‘'s support as an
essential ingrediént. )

.
’ - . . .,

é ‘ . How to gain support of building principal?

0ffer product - valuable resources

g 1.
. . 3 ] for use by teachers,
, "~ 2, oOoffer to share materials and support
. ‘ . . . + - teachers in return for the principal's
coatinued support.’ X
) 3. Bnild on small successes. b

. ' 4, Recognize that support will be re-
R e : affirmed and reinforced if offerable
. ’ product is good.,

'
'.:7,

4
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Gaining Receptivity of Teachers . -

How? ®

‘1, Teachers should partiéipatb in ,
B collecting resources,

Relationship of resources to .,
curriculum should be demonstratéd.-

3, Collected resources should be made

o . ’\ ~ . LN
, 4, Community resources coordinator

ava'ﬂa‘b’ln . -

should be access1ble.
LA

5. Committed Sup ort from bu11ding -

r

. ~ principal s 35? be apparent.

6. Re-canvqésﬁfd support periodically.

Keep doors opéh,

Reward parficipating teachers with
publicity via school meetings; news-

lettefs; administrative and coqmunity .

approval, perhaps in ihe form of block
. or aini grants to promote such acti-
. ) . vities as carder fairs, business
simulatiahs, and resource activities
involving more than usual costs.

-~
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Genenal Adv1sory Committee - ° T E o

," - :' . . [ o ~ - <
PR <Ny T . o - P
- . »” -

7 the;e %xists an~ad%isory eommittee'onieom-'
munity Felations, then this group could ‘be
. .asked to serve as an ad hoc commi ttee charged
' with creating an atmOSphefe for the collabo-.
. - ration of industry and education. o

o
.

¥

. : Should there be no ex1st1ng cOmmittee, a’ meeting
should be called by top admimistration of mepre-
sentative bu51nessmen andieducators. - The Co-
ordinator of Sohool Commuﬁity Relations (chairm
person of the meeting) might throw out. the
question- How can community resources be more,

, ’ effectively utilized by onr school popul tiOn?
. B Those present could then. bneak into small
o . groups oi busanessmen and educators interacting

o SRR | formtlating suggestions.- Out-of EPIS meet-

ing could emerge an adv1sory committee made up

. ‘ of sehooi personnel and bu51nessmen.

» ‘ . - .
-
N .,

The AdV1sory Committee does not have to 00ns&st
, ’ , solely of repreSentatives fram tpp 1ndustries
in'the area, It might consist .0f some top -
. - “indistry leaders as vell as small buBinessmen'
., in the area .who already have a history of .
L. ' involvement with the schoon. What is more” -

L4 -“t . L ]
"

.7 %

&
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impdrtant than the roster of membership is

‘the attitude of‘the membership., The goal of =00
the group is to get something»going--to bgild'
" a success story. And oftentimes; success
stories are, best built by starting out small,
building credibility. . . ‘ )

4. v PR N
» -

i Smallness does not mean aimlessness. The

_ Advisory Committee should have a’ ¢learly '\\w

Befined role,  Leadership shoudd be identi- ‘ ’

fied.,. Objectiveseshould be formuls#ted. At - . - .

allltimesw the Resou%%e Coordinatot is the - S

vis1b1e lxnkage between education and indugtry. .

' 'The group's responsibility is to espouse or se11 _,' v

i the concept .of an alliance between industry agd - ‘

education, Active participation by all committee
members is‘best piqued by stressing the possi-

l.bif}ty of various levels of involvémept.; ‘

What we really are talking about -is creating the .

‘etmosﬁheré for‘cooperation--coopefation bétween, '

Industry and Edmcation. Maybe, the best way. of .

- getting started is. to s1mp1y start . ' .. t
. - i .
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.Indus%ry - Education Alliance. - ‘ r
y '~ Ip any new effort what.is most difficult =~ - "
is the initial step. Insforming~an Industry-
"Education Council, the General Advisory .
_Commiftee (either an ad hoc or a specifically
~ formed group) is seen’ as the initial step,
’ the nucleus from which’ the broader Iodustry-
Education Council is formed. *
° Mhe members of this Council (representatives
© /. of education arfl industry) should consider the -

. ~ following in determining their objectives:

P

1. VWhat is the &uanfity and quality of

f ., Tesources available in the area? ' - | s

t
! - 1
N ' 2. ' What cooperative 1ndustry-educat1on

y N _ ~ activities are currently happening? .
/ .3, - In what area'cap industry provide *
" the most needed assistance? ' ’
k, "How- can communlty resources be ef-
fectivqu mobilized?. How can. th&ir i ;

oy ; . . use in educational prograums - be in-
creased and. improved? ' .

Refiﬁeqents in objed%;ves will come through -

o «  the process of evaluation. ..
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-judgment of those inviolved.
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As to the 3pe01flcs 6r organlzatlonal siructure,
11ttle hasiPeen said purposefully. Rather,,lt
is felt that such . details are best left to the

[N

From our vantage
point, what is most 1mportant is thewcreathn

of a general framework allowing" for*flexiblllty
rather than“the creatlon of r1g1d preclse rules.
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' TEACHER'S GUIDE TO THE EFFECTIVE USE
OF COM4UNTYY R.SOURCE VOLUITHILY 5 TN TiIE CLASSROOM

l

Who are co~"1unity volunteers? . <o

<

Com'nunl’cy volunteers are men and women :c presentmfr local industries,
businesses, organizations and profos.,lo . They.have volunteered their
services to-students and teachers in ti area.

Information orovided by them can help yobr students become more aware
of reality. and vhat to expect in ’che wonid ou«,sz.de the classroom,
.

T Why use ccrr':xmity volunteors"

' o “1,, .To secure up-to-date information ccncem:mg

. new techn®gues in your field
‘pr*act ical applications. . ‘
2. To gain knowledge of' careersﬁhat relateito your sub3ect field.
3. To better understand co;rmunity af'fairs ‘
Fedjeral, state and local goverrment ser'vices and regl.z_'latio'ls
clubs, c:wic associations and organizations. . ' y -
¥, To bring f'irst—hand information into the _classroa.

5. To relate extra—-curr’lcular' activ:L’cies to app”opriate corrmum.ty

.- or'ganizatlons , . ) P

_ Houw tg secure community volurteers.

. 1. Determine specif'ic'ob,jectives. o
2.' Request principal's per'mi'ssiox;l. .

3. Selec’c firm or' organization from the Commmiﬁy ‘Résources Djrectory
or from personal cop'cacts }
- 3
I, Write or call the individual in charge, 6r contact Support Systems
. personnel at the Career Center . )

~ 5. Provide the speaker with all the facts he .wi].lneed

'  size of group < _ - ¥
‘ grade ‘ - AN ‘
subject . ‘ ' . \, 4
) topic ) 4 A
time duration . .
‘,date and time - . Lt o
location of school " o . :

Q o

r




6. Confirm the arr*angermnts one or ‘two days prior to the spheduled’

date of the meetino . < .

, - . ~ . . N

Now that you've sesured a Resource Volunteer: -

. .
X . . ¢ I . S .
N .

Beforehearrlves... . S e~

3
4

5. Secure all ‘necessarzs' audio—visual aids. .
; .

. . ‘ !

1. Explain to the students vy the soeaker was. mvitea

2. Have the students {?e avare that they will be expected to ask
questions. .

Encourage them to pr'epare some questions in' advance.

Stress the importance of 5ehavior to students.

Ass_.g,n a student to greet the guests.

Wnile he is there ...

R . : ’ ) ) ‘sl
1. . Have someone tape record the session (for later use and evzluation).
2. Encourage students towards being inquisitive (in relation to subject).

®, R ~ °

3. Act as a moderator.: | -

After he leaves ...

«

Do

1. For-the students:

yhold 'a discussion akout thd meeting

¢ 2 cover all highlight

evaluate the presentation. .o .
P

2. For the speaker:
send him a letter of aopreciatlon for the visit
inform him of the complimentary results of your evaluation
p B
3. For the Support Systems Office: ‘

r—infqrm the office of impressions and results S0 that o) hers may
: benefit from your experiences. , Dl

)

»
2

determine a definite date and time before contactmg the volunteer

confirm the date in writing after arrangements mve been made
. .k




. . .
» P .

ccmtact' the volunteer a day or so before to confirm méeting
- be sure the volunteer knows vhat you expect him to falk about -

s
- be sure the volunteer Knows in a‘dvance the size, sex and intcrest
. of the audience g : .

. be sure the volunteer has adequate di.jpe'ctions for finding school

ard the mecting place . :
» . *
. ' sne trrat ‘;hf' volunteer is welcomed '..né proberly intr'cduced * '
rd
) If poss:Lbl a cup of coffee might bb welccfn==d bafore or after a mid-morning .
dppeérerce. -
d - . M . s : . .
. keep a volunteer vaiting ) k .
’ ~' M ) - (] - ’ ? - %
.o assumz the volunteer knows anything about your ,\éualeme - b2 sure
. he does . , ‘.(, ~ .
B ——— - _Eﬂ R
schedule a volunteer.early in the morﬁing’ or late in the afternoon,
- espocjally if he has to travel far .‘ . .
.. * ’ -
aqsngn students to hear a volunteer if tha‘v have'no *nter'ost in
what he has to say, or do not know why hb is talk__nc, to them.
: ‘ t
. - - - . . ’ 4
; o .4 .
// . A -
. * ‘ < e -
' - . . .
v 7 -
G’ s -‘ :'
:A. - -
- ‘ - N -
. s ) . .
o “ . 4

'EMC ; : o . ) . .
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Some teachers have found . that planning in
September eases the pressure put on them °’
to find contacts.in community fesoﬁrcgs at ‘
the last moment. Almost every confégt area d
can 1énd itself to a visitor from or.viéit e
. to.,the world of work, if ome thinks broadly
enongh, ’ ) '

. *
-~ What we are saying ‘is:

. 1. Plan to use resources.

2. Look at curriculup for year.

Match resources to éurriculum

T

sequences,

T | ' _ \ B | g 5
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. CONTACT, PREPARE

 RESOURCES:

€

Teaéhers often do not realize how anxious a
community person can feel aboufzentering the

* classroom even after thgt pe‘rsbn hﬁysaid
"Yes." Our experience :s shown that written '
confirmation supplying 1 pf the hecessary _ .
information_ﬁot only eases the concerns of a
community speaker, but makes possible a most .

ofPfontive nrocontation
...... 4¥e presentation,

We call this written confirmation: Classroom
Information Packet,




A sample information packet should ‘include
the following:

1. Confirmation - Date and time set aside
for the community resource. . ]

~

2, Classroom Profile.- Information about the

class
a, size . d. prior experlence :
b, age _ in resource's

¢c. ‘interests subject area

3., Topic - Define specifically those areas

~ within topic which satisfy career
education objective. '
: a., - 'skills, interests needed. for job
b./ training needed
e, what Ted fn decigion to enter
occupation : .
d. relation of occupation to school ,
subject 1
e, fulfillment received from occupation
Also under topic - suggest ways to de- . « <
mystify the -topiec; i.e., ' L
Q: How does someone know a gem from a
rock? - “
A: By the cut, facets, color, brilliance, . %k
) weight, clarity. (Not: It takes eX- ¢ 3 i
perience, 'Yéu must be a proiessional.)
- 4, Sample questions that the class might ask., - C

‘:J-y: 5. Suggested visual materials to bring which
' enhance presentation.: .
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Fakad

8,

“

Directions to school - we suggegt a ™

Meeting place in school

~

~

Teacher s name and phone number in -

.

-

5

case of questfons.ﬂ

5

- map. .

lodnﬂe

) - 3

- ¢

“classrogm,

offlce;

[l

x,
A wore formal,;but st111 effeptlve way to keep. in’

. touch with your contact would be to use & personal

letter conta1n1ng th1s ;nformatlon ngr studentS’
could take the respons1b11;ty for deve10pinv it.

- Their creat1v1ty and” personal touch may'remove the

Al

1mpersona11ty of the form letter.

~

-

S

~

-,

e

-

H

“or teachérs may want to, 5eve10p each wrltten con-
firmat1on with “tie class, so as to at the same

time prepare the1r students for the presentat1en.‘“-

~

[

i

r

e

{
3

S

c

-

Or.teacherSFmight want to use a pre- des1gned form
letter to which they ér their students would add
A suggested fgrmé@’follows:'

théir personal tfouch,
< - 11
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Aruitoxt provided by Eic:

<

“r

’ ) ' (Date) o
Dear : - N T - " y C. , ,
(Name) . . L-. . ] ‘-
" We will be looking forward to your visiton __ - % . .
I - . : {Date) z
at, . o . The following information is:being sent to you
oy (Time) . . N S ‘ .
so that you can prepare for your presentation. T i -
Classroom profile: - Might be prepared in advance
* and duplicated. .
Questions we would like t0 -ask: . S T
= o ‘
Things we would like to%éee: Lo )
L N i ‘ i
Directions: A map could be prepared in advance and ’ ‘
inserted. - .
. é' . "/ ) -
You will be met in the Prihcipﬂé's Office, If you have
any questions, please call me. at < during the e
schopl day. In the event of an emergemcy, I can be reached -
at k1 ° » We .appreciate your willingness to come to ‘
oyr alass. R
. : Sincerely?'" .
! .-‘ . - ,’:‘ ,‘
' ;\‘ ‘t‘.&‘ ' v ' AO
)
A :

-



"SUGGESTLD QUESTIO\}S FOR THE PLANNING . . Y, - —
.o OF VOLONTEIRS D VIble PEEA ,

-

. * .
- ,’ ) . c
. N [

[N

- 1. What special interest or skills do you need for* your job?
2., What ther occupations can you do with your knowledge ‘and training"

'What ways can I get this ,job - tré.ining college or expemcnce"

t type of person do you have to be in or-der to like and be .
. su essful ‘at your ,job" ) : O
. . "5; What abe all the different ,jobs you ve had and which have 1ed you
g to the one you have now? .
6.. Do you think that your mista_kes have helped ,you to make better
. . decisions'7 :

- . -«

. _7 What types of *things (interests) do you 1ike to do, and how did they J
help you dec1de what "jqQb -you- wanted" : ,

. ES

K 8 What school subjects -do you Mse in, your- work and how"

. 9. , How has your particular job changed over the past ten.or twehty '

years? vfnat do you Lhdnk it will be like iy w.ctlnw fen ;,'ee::-‘? A

H ~
h -

. ~ 10. Hoyf does thls- gdb support your way. of 1iving in terms of :mcome, 2 i
knowledge working hoursgf and leisure time" YO0 T

rot 1l " Are your- hobbies different fr'om your \jobs?

. X*{hy is this job important to you? What satisfaction do you get‘7
- Do ypu. know any common: factors a person, ‘should possess. to be

+
.
¢, - shceessful in the ver .Ld of vierk? .
. .
" . * ¢ . 4 ‘c-
. . 1, » - . N
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Aruitoxt provided by Eic
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RESOURCES

«

et &

After using a communitf resource,

portant to make recommendatlons to

ooord;pator and/or fellow teachers about

- your classgs' expeflences.

‘Packet for yoﬁr use,

keep tlie developing Resource ﬂirectorygup~‘

r

In;ordep to

to-daté your feedback is necessary.

Izl

*

Pl

A form isﬂineludéd';n'%he=classrodm infbrmatibﬁ‘

teachers are depending on you.

»
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Please'be honest--other




!

UﬁlN(z KEﬁOU KCE%
Wy YR CUR?\CULUM

‘Most teachers include a feW‘field trips in their
curriculum plans eacﬁ year. - Career education
* programs would: 11ke to encourage use of resources
and ‘resouree. people. “in all curriculum areas on a’
regular and freqne { basis. Some_suggestions to
make this realitj'go'uld includes: L
L . , R N " i E
.« " Tfor veur schoo] .for the coming vear‘ .f“
' Identify resource ,peoplé to’ﬁrecede, ©
‘Laccompanx~”_r follow-up these events.,‘
I ink, of the panticipant,ih~terms ‘of
his/her career, ’HaVe him talk about
his career as w;iﬂ as perform.
Spggestions for preceding school events-
. , witﬁ a, v1sitor from a Felated field
. - might be- A

K “ .

Have a pet show;sANDa;inviﬁe in a --
veterinarian to talk- about his caxeer

. : as well as’ eare of animals. L

L3

- . -
5

. Have a cGncert--AND--invite in a pro-’
e fessional musician or singer to parti-
R o eipate and talk about his/her career,

1.. Look at all the speciai events soheduied;

*y

-

-

A

-



. . . kHave .an Artasts-in-Residence _Program--
AND--invfte in authors, pub11shers,,
) bus1ness managers, 111us%rators, pr1nters, ‘

P ) . s

o R © etc. : L

¢ . * ., .3 ‘-' ’/\r ) . o . ‘ ‘;"
L : o . What e are really say1ng is: pa?r any current ‘

act1v1ty with a ‘resource having Career Education’

1mp11cat10ns. : ’ LK

H

. B . .
- - ’— « L e . -
~ 3 . y . »

2 Include ALL of the people who come to work in
f ] ’ your school in career education act1v1t1es--the
" bus driver, the de11very people, the salespeople,
" L the supp}iers; the o;figeAstaff,‘the_para-prof
' "~ fessionals, the custodians, teachers who have or
: "'f'. ‘ ;' had other occupations, etc.'

»

-

*

- . IS

3 Involve communlty people who work with students
aiter scn001 \x's, Scouts, 4 H, Youth centers,

-
-
-y

ete. ) Remember that” during school hours they

-~

_ may be the least busy.

-

. ‘%, Pl

N

- ' 4 Seek a service org@nlzation that w111 take a
Spec1a1 interest in our school and invite
. memhers in on a- reg 1ar basis to ‘talk about"

" " their careers. The Rotary, Lions, Kiwanis, , -

Soroptlmists,iJayceés and Jayncees are groups

—

: to look .to for\support. . ] .
. ’ S . \
. 5. At the beglnnlng of the year, 1dentify the
o . f, possible contributions of .all parents in
s'wl L . . your school This cquld be done by question-
. ’ s naire, by telephone, by homeroom mothers, by
"% 7. % the PTA, ete. |, . . *
S vﬁ. . ’ P ‘
B - ‘-‘ N - .
& ) , a4
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Exchange this information with other teachérs

aftevr nrio; agpeqmeni on guidelines for use,
o : A

They are often

Don't forget Senior Citizens,
only a year or two from preV1ous employment

and would welcome the opportunity to come-

speak and reminisce about their careers.
Churches, temples, and nelghbprhood agenc1es

‘ $
can help locate senior citizens in your

neighbéthod. \
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. Besides the task of preparing and supporting the |
communlty resource person or activity, the teache;
must prepare and support his/her students so that

) .' v they will gain the maximum in educational, social,

iand ?ersonal -growth from the community resource

experience,

'This should suggest more than a hasty half-hour
'"p}ep" and following day sum-up of the trip or”
. resource., Teachers have found that repeated use

.
narconte wicit Av nP
e 220222 2 . ZTSVS reracled o Vavaw s vau va

;2 trip during a unit of study‘serves to enhance

both the lea;hing experience and the recollection

of. the student.

t -
. ., -\_/\‘
If possible, the teacher should/ familiarize him/
herself in advance wit? what. will be seen gnd
done on & trip, so that\he she caqiguide the

<. students in what to expect and in what to look

* for. -*—" .
[N . "’/-_"
" ' Borrowing the eight "Elements of Career Edhcatioﬁf

from the federally sponsdred Comprehensive Career: .

Education Model the £ llowing’“hggestions about
A___,,togics*fﬁfﬂblass 4}spussion are made-

- "
.&:‘
- . %
- L. ¢ b

* PREPARE STUDENTS
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'After the students have shared-their 1mpre551ons

- of the type and eondltlons of work, ‘the skills

and 1nterests, the motivations and concerns of
the resource person or the peOple they saw on
their trip, they might relate this information
to igemselves by asking such questiongias:

Am Itlrké-the worker(s) I have met?

. Do I like doing the kinds of things

. 9
I have geen people d0?

Do I have skills like -those I ‘saw or
would I like to be able to do the
things these workers do?
. Do I like the working condltlons of
this job? )
- . . &‘

Do I want to learn more about these

Jobs? Do I want to try them outQ

How can I learn more? How can I '
-try them out? ’

™ ~ .
&

~ o,

-

as -
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How=do people in this bu51ness or organ— . v

ization depend on one another?

How do peoﬁle in this business or organ- .
» ization dépénd on people outside the
organization? ‘o )

-

How do people in the community deperd on

people in the business or organization?’ *
. -
.7 What happenc when somcons isn't ‘dependable?
. | N

t. " In what ways atre people iﬁ this business
alike? different?: Why ig it important for.
them to be alike? different? . ) ‘i

' y '
- .k \
.
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How much do people work independently?
with other people?

A

What makes a person like to work ‘alone?
+ with others? '

v . “¥What special-skills does someone need
to work?
s

o,
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© VWhat skills do the people need to do
their job?

o

What tools did the people use in their v
job? ’ L

i

How did people learn thebe skiTls?

How did people leérnrto use these toois? .

- ‘ . -
r Vhat safety practices must be followed

by the peopie on the job?

What physical and mental abilities are _ .
needed to use the tools of this business

4 or organization?

LY
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' I .Cdl:ee!\" Decisions

What decisions did the people in the .
business or organization make when they T
took their job(s)? What information

did they need to decide?

What decisions do people have to make
“on their job? What information helps . .

L

thgm make these decisions?

_ that are similar to decisions that
" people in jobs have to make? What

decisions are not similar? What influ-

ences your (the student's) decision?
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What are the titles {names) -of the joﬁs
. here? ‘ ’

e

#%at are the. tasks that each job includes?
What skills do the people that perform these
jobs need? What education or’ special train-
ing do each of the "joBs require?

What sort of life-style "goes" with the
varions ;!,obs‘? S

& &t
r

What goods or services come from the jobs
seen? .

In what ways must people work together? -
Independently? - ,

‘e
- I.

How does performing the job give the
person satisfaction? ° .

.

. ‘, 5
¥What rewards are there in performing
these jobs? ‘ '

What occupational clusters (i.e., Health,"
- Communication, Transportation, etc,) do
these jobs fit into?

] [}
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~

s

7 o

o v
What do people éarn for d01ng their
jqb?

" How ‘do people get paid?
How ‘do they use thejr money? -

" " How does the Wusiness or org%nizatipn'
get its money? RS
How much do the goods or services of
the business or organization cost? ﬁbw
was the price decided?

‘ Have\prices of the goods or services
gone up? down? Why?

Have costs %o the business or organization
gone up? Why? . -

- How do banks and‘invéstors play a part?
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Students might consider the follow1ng.

-
2

What kind of education did the workers
have? ' '

What "type of education is necessary to
dé the, job? - * 5

-

What kind of $chools offer this education?

¥hat am I doing now in school that will
prepare me for this job?

What kind of things am I interested in
doing in school that, are ‘1ike the thlngs e
done 4n this Job? L

R
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. .Before planning a field trip you must first decide {
' " | if the energy of the students and staff are a '

while expénditure of time, expense and effort. . :
"stasz .0
)f** hould determine before making any commitments } :

if this tr1p wiil provlde the kind of learnlng

experlence .desired, /111 help to clarlﬁy concepts

cunﬁently being’ prqsented in the classroom, and if

/ s §

a field trip is the best way. Qi accompllshlnlr your

L _‘go%ls‘ *After vou h‘ava Aecided unon a field tr

Have decided upon 2 field in -

-

you must make thHe necessa;y arrangements:

T LY. Select 'ppropriate reSource. o

‘2, Galn ﬁm]nlstratlve approval. - ) o

PO

N - 3. Gain/ resource approval.-

4, Es71mate the length of time. 1nvolved
for trave11ng and tour,:

, ~ .

~ 5. Make transportatlon arrangements. '
! b
6, Get parental approval, if necessary. ) -

. .7 . 7. Get parental chaperones, if nécessary.

. - °

0
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Prepare the students for the trip:

.- 1., Develop a background for the students by
. giving them reference materials, films, ete.

2, “,Cooperatively decide on the value of the trip.

3:; Work out with students specific points to

observe. . . ‘ .o ~

[

Po1nts of interest in career education résource
' field trlb“ ) .

1
‘a.’ variety of entry level jeb opportunities.
b. training required for various jobs.
c. employee attitudeg. o
d. materials or tools used on the job.
e. Wha® do the varlous people’ actually do?

£ wnv‘fr-nlr condi +1r\ne
oonalt

Ee ~re1at10ns between different employeee.
h. Which employees work alone, and wh1ch
2 ’ work in teams‘ \\\
b hazards, safety. '~ ‘
J. How did different workeks get 1nterested
. in their work? .
X k. What' did differént workers like to do as.
. children? I ‘ —
1, salaries, . . )
~ w, .promotion possibilit{es. &
n, benefits (union, medical, hol1days, sick
. ﬁleave, etc. ) e
o..' proces\.s of jol;' sourc‘% of raw materials,
products and their use, distribution, and )

T effects of-automation, .- .

P
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’ : .+ ’p. effects of job on ersonal 11fe. ’ °
»
g. cultural and social value of JOb'
,aesthetlc,-economlc or soclal berefit
"+ to the community, communltyhinvolvement.
7 i M
fod : . . .
- 41, 4, Develop a questlonnalre tor studqnts to use
ifn interviewing employees, . .
N } N ! ’ - » .
A . o ’ . 8 ¥ !
e 5. Discuss possibility of taking.pictures ’
" (obtain permission),
. . - — . 4 * ¢
LR ,; . . *
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After the trip: ’%ﬁmA; E
£ ﬁ@iJ‘

. 2 -

1, Send ﬁ thank-you

2., Have a follow-up

N
.

.
-

letter to host,

-

lessons .

@ a.. discuss characteristics of differént
-, Jobs, .
b; tools ﬁsed.
¢, environment,
d, educational training needs. _
e. variety of jqbs within occupational-

. cluster, ~ - . -

T Inb'te hodt or someone “in a similar field

4 .
to'c}ass to answer questions,
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_ . - Check list for field trip . -

I3 - 4 ‘

know why, you ére,gqing ’

locate appropriate résource

[3 ’&
.confiru arrangements A 4
s }3 > ‘.
get administrative approval !
_(» - - . "‘. -k
get parental approval . [ A ,
prepare students . | .
ohtain necessary aadiiionalwsnperviﬂinn
¢ 5 . ', 7
make transportation arrangements
. M - ¢ i
. , » ’ i
follow=-up . L ‘
[ ]
. "
° ‘. .
v ! .
. 1. . .
< )
- el
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FIELD TRIP
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FOLLOW UP

-

‘ W’EK!ENCES

’

'All teachers have special activities that
they like to carrf out with their classes.’
Yhe following 'is only a suggested 1listing
of some of the techniques students might
find interesting and motivating, . y
Besides class discussions and research (
activities, students should especially be
encouraged to try “hands on" activities-- .
éiperiences that have students doing some-
thing as pért of their ac@ivities revélving
around field trips and visitors. !

-

Maﬁy‘of these activities could be combined

to form a sequence of activities--one

building upon another. One district's unit

on Forestry did just that combining a field
trip toa lumber yard and a furniture store
with a v131t from -a forest ranger, plantlne-
of seedllncs on the school property, illus-
t;atlng ways to protect and préserve our °
NatioE;T-Forests, rolé playing, and reséarchta
reports., ) .o '

- s
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" What is imporﬁant-is to begin. Your classes'

renthusiasm will encourage you to carry on your

-y

activities,- .o ~

-

Mo

You might try the following: .

at a'site 'S¢ L A - )

dramatization of things/activities:
seen '

simulation of things/activities seen
role playing
producing items simildr to those seen

making mobiles, i.e., showing workers

° L1 - - >
hanging production lines across a class-

“room, i.e., a clothes line with each

worker in correct sequence

adapting games to the trip or visitor,
i.e., "20 Questions,” "What's My Line"

//“““x«

making dioramas

making movies of activities seen

- writing want ads for jobs

having the classroom simulate ﬁhet
business for a day \ \ -

4
simulating job interviews

writing interview questions for workers '

writing stories about workers, i.e.,‘
"A Day in the Life of..."

.

a1
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Aruitoxt provided by Eic: 23

e finishing stories started by another

. -

¥
v & ’

student; '.e., "The day the double-, \ .

boiler in the candy fdvtory~ I °
was quietly doing my own job when..."

invent a new product ox serv1ce for a- ’ .
business to sell .

write afngws release announcing a product

or service . .

-

¢

making models or sculptures or products, ;
i.e., an elevator, a’designer dress, etc,

.
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‘ ' - #wGAREER EDUCATION PROJECT
' de’ﬁRD OF cmpmgyﬁf’mucanbna SERVICES

-~

Yorktown Heights, New York 10598

2
- . : ;.
N ‘Community Resource Data _Form
4 ~ , ‘
. i
Name of , , R A
Organization - ] N
Address . .- -
Name and Title of .
Cont et Poyann r ’ v
K F] . ‘ B
— . , Advance ”
Telephone Not ice .

-
s

What can students see,’ touch, do? v -

- - -

Alternative
Experiences

-

Any comments, special considerations

— X .
NA - Question not asked

¢

s - iy
z . . - i - B

- . - -
*

NR - No response ! T USE REVERSE SIDE IF NECESSAR)




COMMUNITY RESOURCE FILE -

[

NAME . i .

STREET ADDRESS g PHONE
CITY/TOWN

¢ .
FIELD OF INTEREST: (cite occupation or industry, arts
and crafts, science, public service, hobbigs, business,
trade unions, etc.) . —

SPECIAL SKILLS:

=y — s ——

T el o N e - - oo Tabine) e - -

AADE-LEVEL GROUP ARE YOU INTERESTED IS W Q%

WHA ORKING WITH?
"PRIMARY (X-3) ‘MIDDLE/JUNIOR HIGH (7-9)
"ELEMENTARY (4-6) HIGH SCHOOL (10-12) | > )
" WHAT STZE GROUP WOULD YOU LIKE TO WORK WITH? )
LARGE: 20 + ______ MEDIUM: 5-°0
SMALL: 2-5 ' ‘INDIVIDUAL: 1-1
; y

TEACHER PLANNING:

BOW MUCH TIME WOULD YOU BE WILLING TO VOLUNTEER? . !

WHAT WOULD BE THE BEST TIME FOR YOU TO" VOLUNTEER?

MONTH DAY . TIME

S

THANK YOU FOR YOUR COOPERATION...PLEASE RETURN THIS FORM

\

TO:




CURRICULUM OJERVIEW

Subject : ] Sbbject:
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REQUEST FOR SERVICES

TEACHER'S NAME

SCHOOL: RS

LT
SUBJECT AND/OR GRADE(S) LEVEL:

TOPIC: a

c3

>

NAME OF CONTACT: _°

ADDRESS:

_

-
¥

DATE: FIRST: °

SECOND:

THIRD:

TIME: AM, . P,M,

SIZE OF AUDTENCE:

SPECIAL COMMENTS:

-

,
| e a

AR
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’ }& k‘ * . . ﬁ B . . ’ .
N . COMMUNITY RESOURCE FEEDBACK FORM .
§ 3 _ 8- ] /
Name of Respondent:_ : s o
Grade Levels:___ ) - ’ '
School:___ . ‘ ) " -
Resource: - - _ - ' _— ’
Address: - ' ‘ ’
Phone:
< Ryviof Nacnwvrintinne. “ .
- At e e N UVUVLLLIV-&VLLQ — —
- Was presentation appropriate for your students?
| ! N * -\ j _
a ., t \',_»_‘.k<_ :.* S . -
Was presentation interesting and stimulating? - , -
. ) ) . . . 4
N ‘ . . ot
Would &&ﬁ use resource again? - N
)“"«p,. ' };‘: - } . - . : . -.- »
- / ’

s
~

4 .
O - , f ‘& -
Ri(? . . A N )

PRIA et Provided by R




" . RESOURCES:

e

3 . . “

Advisory Cemmittee for Career hducation. A

i.

-booklet. Career Education Project, Cashmere,.
Washingtona, ‘ -

1
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.\ CAREER EDUGATION...WHAT IS IT? < - " CARB@R EDUCATION...HOW DOES IT WORK? B Hﬂl.ﬂ,
. . o X .
~ \ F Sl T . . . .
' .- CAREER?:- //. . : *, = . CAREER EDUCATION is a unifying construct as it seeks
) < ) v Y out all the resources available in.the commmity,
warm aonmwwn< of- Work -ne comm in mwm\mmn Lifetime. ' connects them to the formal educational structure, .
: . S el . %" then provides a system of articulation nruoomr a ’ .
ﬁcdn>amozw, . . . . % devélo mmwﬁ%mmnswsw process. " ’
- ) ."u ! - ) .
) The aonmwwn< of mxvmnwm:amm arnocwr srwnr o:m Learns. % . CAREER mccobaHoz not only welcomes vcn needs*the 4n- ,
. ' . % volvement of ‘resource persons to 'aid the nrwwm in_ - -
- o>xmmw.mccn>aHozu . . -, \ .o reaching nrm woww of informed choices. . :.
. l' . .
. The Totality of macomnwosmw mxvmnwm=omm asnocmr . ‘ ) - - &
. Which a Person rmmHSm About Work. : - THE -HOME .’ . RS AM i N
] N ) ' a
Y ¥ - e . ) \ 4 -
. . . . . ’ %/Mrm orwwa.mgmn contact with people ga their work
. R ¢+ CAREER EDUCATION...THE GOAL- Y ‘Yoles begin the roam. . o L.
- < . a~ <,
. . THE PRIMARY GOAL ,OF CAREER EDUCATION IS TO ENABLE . - ) .
- . EVERY PERSON TD MAKE INFORMED CHOICES AS HE dm<Mhn ; . THE COMMUNITY = v .
# Ovm mHm n;mm”. . (IS . ." v
. . . \v arm opBBcswn< vno<wmmw)hrm child with w:m0ﬂsmnwon .
. arm kind om information necessary to meet this goal about the roles available in life and the <ﬁnwmn< of
s - wm best am<m~owma nrnocwr varmmwm om these concepts:- ways in which they are v~m<mm
N w SELF-AWARENESS =~ . ' ° R ) . . THE BUSINESS-INDUSTRY COMMUNITY -
mdmmm:ﬁm become aware of their own interests.and . . The BIC can provide ovaﬂncawn»mm for the ¢hild | .
aptitudes. L . : ’ through observation and vmnnwo»vmnwos in the world of
, o s . ) work. . : -
' CAREER AWARENESS  _ N SR . s ¢ 4
. . K ) THE SCHOOL
- » Students wromwm have gccess to .information about’ a . a :
-wide range oF occupa . - : 4 The role of the school is to infuse into the formal ’
¢ . . ofnnwocwaa on all levels information about the world
DECISION-MAKING . . .ot : ) of work. This will wbowcam information” about the

- culture and lifestyles of “@areers.
Students should have wJMOHanWOD about various life-

... styles aad the livelihood necessary to express them : -
vmnonm nrm mmowmwonaamrwsm vnoommm can vm effectives

The total involvement with the four resources .equals
‘the whole of nrm childgs moﬁBwH and informal. leéarning
process. ,

. o g
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" BIBLIOGRAPHY' FOR COMMUNITY RESOURCES v F %
o, T ., OF THE CAREER EDUCATION PROJECT
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-

Board of'Coooerative“Educational Seryices: BOCES Field Trip. GﬁideQ
Jericho, New York: Author, R%search and Development | - 7nZkes

Division, 1972. . '

«*
L3

LT

‘{i‘) )

Burt, Samuel M, Involving the Community arid Its Resources in the
.o Comgrehens1ve Career Education lModel. Columbus, Ohilo:. ‘
Center f'or Vocational and Technical Education, Ohio State

Univers1ty, 1973,

- 7 -
Central Maricopa Careers Project. Career Education Resource o
Directory. Phoenix: Chamber of Comnerce, 1973. ’ ’

' Chamber of Commerce. of the United States. Career Education and
. the Businessman: A Handbook of Action Suvgestions,

} Washington, D.C.: Author, 1973.

L X .
Cutlip, Scott W Career Education: Communicating the Concept.
Columbus, Chio: ERIC, Clearinghouse for Vocaticnal and

Technical Education Ohio State University, 1973.

ﬁackensacx Public Schools.-. Career Education Rescources Directory.
Hackensack, New Jersey;.- Author, l97l R j .

" Herr, Edwin L. Review and sttheSi? of Foundations for Career
Education. Columbus, Ohio: .ERIC Clearinghouse on Vocational

and Technical Education, 1972,

. Haoyt, Kenneth B., Pinson, Nancy M., Laramore, . Daryl and Mangum,
Garth L. Career Education and the Elementary School Teacher.
. Salt Lake City: Olympus Publisning, 1973..

'Industry - Education Councils of.America, Inc.- Industry'~'Education
Councils§ SanFranciscq: Author, 1973. .

I3

Isenberg, Robért M. and Smith, Joel. Involving the, Community in
- Career Education. Raleigh, N.C.: Center for Occupational
Education, North Carolina 3tate University,. 1973.
- i

- Maryland State Board of Education. Career. Education:' A Handbook
for Implementation. Washington, D. C U. S. Government )

Printing "Office, - 1972. - N

~

National‘ﬂ@sociation of Manufacturers Coﬁmunity Resqurces Work-
shops: A First Step Toward Better Industry-Education Coooera-

tIon.. New York: Author, 1973 N

L4

National Association of Manufacturers Industry—Education Councils:

A Handbook New York* . Author, 1971. . -

L Y
RCVARARITE G

Ny

i

'



“n

z

«
A

w;*,}»_:\‘ h?\?‘\‘;\;}y‘r‘i,{h‘

.
o
Y.
£
T
Sk
o

rARARA
o
3
<
.
2,
h

LT
]

o

“ERIC

Aruitoxt provided by Eic:

. . ‘ . - . . ' '6/

- . ¢ L X3 L4
Biﬁliogp@bhy.for Comhunity Resources con'f ) o

0y
-

iNorton, Robert E. UsiggﬁCohmunity Reso&rces,in Career Eddggéion:

An Imperative. Columbus, Ohio: Center for Vocationai and
Téchnical Etducation,-Ohio State University, . 1973.

’

Office of Career Education: Careep,Eduveation - What Is It?  And
for Whom? Brooklyn:- Board of Education of the City
.+ New York, 1972." s d

~
Gl

Shook, Mollie W. and Forgan. Robert L. A iahual for ¢
mentaticn and Ldministraztion c¢f Career Education Prog
Raleigh, .T.: Center for Occupational Education, liorti
Carolina State University, 1973. . I‘

3
O}
|
i3

L E e
et
(¢

1

Spaar, Earle S. * Career Education leeds You. Binghamton, llew York:

Board of Cooperative Educational Services, Career Education
- Project, 1973 ' :
\

VWeiner, Florence. Around VWestchester With,Children. U. S.: 2
Umbrella Press, 1970. ’

Westchester County Audio-Visual Council. A Field Trip Manual.
Mamaroneck, iiew York: Author, 1959, .

. .
Westchester County Edytational Communications Association. 4
Guide to Field Twips for Teaechers in VWestchester Counsy,

. New Yorx. lahargneck, lew Yopk: Author, 1970.
, ’ 2
' i h
, § -y
2
' ! o .
£
5 d .
%
- A
. . } T »
L = x’s‘ '/v'): : 4
- -~ ; %\"}“‘i
‘- ’ -
E .
- -
< A‘
~ .
: LY
) [ s
: <
& . ) 1
- .
; . ' P
N '}’ :
N oA
» :-3;.»_ jé :% N
v :}ﬁ:' é ~ ;
. . Es 7 1 ,
i R
% 3 .
h ! %:_ K
' S
ﬁgf;ﬁ’_%;:‘{( . 73




